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AGREEMENT 
This Agreement is made by and between the 
Central Square Central School District 
Hereinafter termed the 
"District" 
and the 
General Service Employees' Union, 
Local # 200 United SEIU, AFL-CIO of Syracuse, New York 
Hereinafter termed the 
"Union ". 
ARTICLE 1 
Recognition and Union Status 
1.1 The District recognizes the Union for the purpose of collective bargaining 
for all regular employees in the job titles of: Bus Drivers, Bus Cleaners, 
Mechanics, Mechanic's Helpers, and School Bus Monitors to the District. 
Substitute Bus Drivers are excluded. 
1.2 Should any new job titles be created during the life of this Agreement 
which encompass the range of duties performed by members of this 
bargaining unit, the District and the Union will attempt to determine 
whether or not such job title appropriately belongs to the-hargaining unit. 
If both parties are unable to agree, they shall submit the issue(s) to PERB 
for clarification. 
1.3 During the duration of this Agreement, the District agrees to negotiate 
exclusively with the Union. 
ARTICLE 2 
Union Securitv 
2.1 The Superintendent of the Central Square School District agrees to deduct 
from salaries of its employee's membership dues or representation 
compensation (agency fee) for. the Union. 
The Union will certify to the Superintendent, in writing, the current rate of 
its membership dues or representation compensation fee. If the Union 
changes the rate of its membership dues or representation compensation 
fee, it will give the Superintendent thirty (30) days notice prior to the 
effective date of such change. 
Deductions will be made in the following manner: the total annual 
membership dues or representation compensation fee, as certified above, 
will be deducted in sixteen (16) installments, beginning with the first 
payroll period in July. The Union will provide the Superintendent with a 
list and the original signed dues authorization cards of those employees 
who have voluntarily authorized the Superintendent to deduct dues for the 
Union. 
Payroll Deduction Authorization 
(Print) Last Name First Initial 
Building 
TO: Superintendent of Central Square Central School District pursuant 
to Chapter 392, Laws of 1967, I hereby designate Local #200 United, 
Service Employees' Union, as my representative for the purpose of 
collective negotiations, and I hereby request and authorize you, according 
to arrangements agreed upon with such Union, to deduct from my salary 
and transmit to the Union the dues as certified by the Union. I hereby 
waive all right and claim for said monies so deducted and transmitted in 
accordance with this authorization and relieve the Superintendent and the 
Board of Education and all its officers from liability thereof. This 
authority will be continuous while employed in this school system until 
withdrawn by written notice. 
Employee Signature Date 
Article 2 (continued) 
2.2 New employees to the District, hired after the beginning of the deduction 
period, will have deductions made according to an individual pro-rated 
schedule. 
2.3 Within four (4) weeks of ratification of this Agreement, the District will 
print and distribute copies of this Agreement to all covered employees. 
2.4 The District recognizes the right of the Union to designate officers and job 
stewards frorn within the bargaining unit. The Union will normally notify 
the District within ten (lo) days of the appointment or election of any of its 
officers or stewards, with the name of the persons so designated, their 
office or stewardship, the effective date of their service, and length of their 
term. Authority of the officers and job steward so designated by the Union 
shall be as follows: 
A. The investigation and presentation of grievances in accordance with 
'.the provisions of this Agreement. 
B. The transmission through established District courier routes of 
such messages, and/or information, which may be authorized by 
the Union, providing such message and/or.information are reduced 
to writing for distribution or posting on the bulletin boards, are of a 
routine nature and do not involve the refusal to perform a work 
assignment. 
C. No officer shall be engaged in Union activities during working 
hours except that appropriate job stewards and/or appropriate 
Union officers may, with the approval of their immediate 
supervisor, investigate and process grievances under this 
Agreement during working hours. Such activities shall not interfere 
with the normal course of work. A written record of time spent 
investigating or processing grievances shall be submitted with the 
time sheet of each job steward or Union officer so involved. 
2.5 Effective January 1st and September lit of each calkndar year, the 
employees will supply to the Union a complete list of bargaining unit 
employees including their date of hire and classification. 
2.6 The District agrees to make available a copy of the approved and ratified 
Board of Education minutes to the President of the Union as soon as they 
are available. - - 
Article 
No Strike Pledge 
3.1 The Union hereby affirms a policy that it does not assert the right to strike 
against the school system, nor will it assist in or participate in any such 
strike by the employees, nor will it impose any obligation on such 
employees to conduct, assist, or participate in a strike. 
ARTICLE 4 
Management Rights 
4.1 The Union recognizes the exclusive right and authority of the District to 
manage its operation and conduct its business in the balance best interests 
of the students, employees, parents, taxpayers, and general public. In the 
exercise of this right and without interference, restriction or recourse to 
Arbitration in Article 4 by the Union or any employee, the District may, 
without limiting any other rights, determine the following: busing routes, 
and stops, thereon, the length of bus routes; maintenance operations of 
the buses; number of routes to be serviced; whether or not to subcontract; 
and the number of drivers and mechanics required. 
4.2 It is understood and agreed that all rights, powers, or authority the District 
had prior to signing this Agreement are retained by the District except 
those specifically abridged, deleted, or modified by this Agreement. 
ARTICLE 5 
Negotiation Procedure 
5.1 The parties hereto agree that no later than February I, prior to the 
expiration of the contract period of this Agreement, they will enter into 
collective bargaining negotiations. 
5.2 It is further understood and agreed that any and all tentative agreements 
reached between the representative negotiating teams will not become 
binding on either party until ratified by the District and the employees of 
the Central Square School District who hold membership in the Union. 
5.3 The District agrees that it will provide the Union with copies%f the public 
budget. 
Article 5 (continued) 
The term "Collective Bargaining Negotiations" shall include wages, hours, 
and other conditions of employment within the definition of the Taylor 
Law. 
If an agreement is not reached by March I, either party may request the 
State Public Relations Board to assist the parties in making a settlement. 
If as a result of such assistance, the parties are still unable to reach an 
agreement, it is agreed that the areas of disagreement will be stipulated 
and the mediation and/or fact-finding will be requested of the Public 
Employees Relations Board by the parties. 
If any provision of this Agreement or any application of this Agreement 
should be found contrary to law, then such provision or application will be 
deemed invalid except to the extent permitted by law, but all other 
provisions and applications will continue in full force and effect. 
The District will provide printed copies of the ratified agreement to each 
employee in the unit. 
ARTICLE 6 
Grievance Procedure 
6.1 Declaration of Purpose: 
Whereas, the establishment and maintenance of a harmonious and 
cooperative relationship between the Board of Education and its 
employees is essential to the operation of the schools, it is the purpose of 
this procedure to secure equitable solutions to alleged grievances of the 
employees through procedures under which they may present grievances 
free from coercion, interference, restraint, discrimination, or reprisal, and 
by which the district and its employees are afforded adequate opportunity 
to dispose of their differences without the necessity of time-consuming 
and costly proceedings before administration and agencies and /or in the 
courts. 
6.2 Definitions 
A. Grievance shall be defined as a claim that the District has violated 
an express provision of this Agreement. A grievance may be raised 
by any employee within the bargaining unit. 
Article 6, Sect. 6.2 (continued) 
B. Supervisor shall mean any immediate supervisor or other 
administrator of supervisory office responsible for the area in which 
an alleged grievance arises, except for the Chief Executive Officer. 
C. Superintendent shall mean the Superintendent of Schools or other 
person appointed to act on his behalf. 
D. An~rieved Party shall mean any person or group of persons in the 
negotiating unit filing a grievance. 
E. Hearing Officer shall mean any individual or board charged with 
the duty of rendering decisions at any stage of a grievance 
hereunder. 
6.3 Procedures: 
A. All grievances shall include the name and position of the Aggrieved 
Party, the identity of the provision of the Agreement involved in the 
said grievance, the time when and place where the alleged events or 
conditions constituting the grievances existed, the identity of the 
party responsible for causing the said events or conditions, if known 
to the Aggrieved Party, and a general statement of the nature of the 
grievance and the redress sought by the Aggrieved Party. 
B. Except for informal decisions at Stage 1, all decisions shall be 
rendered in writing at each step of the Grievance Procedure, setting 
forth findings of fact and conclusions therefor. Each decision will 
be transmitted to the involved parties. 
C. If a grievance affects a group of employees and is associated with 
system-wide policies, it may be submitted by the Union directly at 
Stage Two. 
D. The preparation and processing of grievances shall not be 
conducted during the hours of employment and shall avoid 
interruption of employment activity. There may be occasions when 
this is impossible, and the District may grant an exception. 
E. The District and the Union agree to facilitate any investigation, 
which may be required, and to make available any and all relevant 
documents and records concerning alleged grievance. 
Article 6, Sect. 6.3 (continued) 
F. An aggrieved party and any party in interest shall have the right to 
all stages of a grievance to confront and cross-examine all 
witnesses. 
G. No interference, coercion, restraint, discrimination, or reprisal of 
any kind will be taken by either party or any other participant in the 
Grievance Procedure by reason of such grievance or participation 
herein. 
H. The form for filing grievances, serving, taking appeals, and other 
necessary documents will be jointly developed by the Union and 
District. 
I. All documents and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of the 
participant. 
J. Nothing contained herein will be construed as limiting the right of 
any employee having a grievance to discuss the matter informally 
with any appropriate supervisory personnel and having the 
grievance informally adjusted without interference of the Union. In 
the event that any grievance is adjusted without formal 
determination pursuant to this procedure, while such adjustment 
shall be binding upon the Aggrieved Party and shall in all respects 
be final, said adjustment shall not create a precedent or ruling 
binding upon either of the parties to this Agreement. 
K. If any provision of this Grievance Procedure or any application 
thereof to any employee or group of employees in the Negotiating 
Unit shall be finally determined by any court to be contrary to law, 
then such provision or application will continue in full force and 
effect. 
L. The Superintendent or his designee shall be -responsible for 
accumulating and maintaining an Official Grievance Record which 
shall consist of the written grievance, all exhibits, transcripts, 
minutes, and/or notes of testimony, as the case may be, written 
arguments and briefs considered at all levels other than Stage 1 
(informal) and all written decisions at all stages. Official minutes, if 
requested by either party, shall be kept at all proceedings at Step 4 
with expenses thereof shared by the Board and Union- The Official 
Grievance Records shall be made available for inspection and/or 
copying by the Aggrieved Party and the Board, but shall not be 
deemed a public record. 
Article 6, Sect. 6.3M (continued) 
M. The existence of the procedure hereby established shall not be 
deemed to require any employee to pursue the remedies here 
provided and shall not in any manner impair or limit the right of 
any employee to pursue any other remedies available in any form. 
6.4 Time Limits: 
A. Since it is important to good relationships that grievances be 
processed as rapidly as possible, every effort will be made by all 
parties to expedite the process. The time limits specified for either 
party may be extended with mutual agreement. 
B. A grievance will be deemed waived unless the written grievance is 
forwarded at the first available stage within ten (lo) working days 
after the employee knows or should have known of the act or 
condition on which the grievance is based. 
C. If a decision at one stage is not appealed to the next stage of the 
procedure within the time limits specified, the grievance will be 
deemed to be discontinued and further appeal under this 
agreement shall be barred. 
D. Failure, at any stage of the Grievance procedure, to communicate a 
decision to the Aggrieved Party within the specified time limit shall 
permit the lodging of an appeal at the next stage of the procedure 
within the time which would have been allotted had the decision 
been communicated by the final day. 
E. In the event a grievance is filed on or after June I, every effort shall 
be made to settle the grievance by June 30. 
The grievance shall be presented in writing and then -orally discussed 
between the grievant and the grievant's immediate supervisor. The 
supervisor will confer with all parties in interest before arriving at his 
decision. If the grievance is not resolved informally, it shall be reduced to 
writing and presented to the supervisor. The supervisor will respond in 
writing within seven (7) calendar days of the date of submission. 
The written grievance must be signed by the grievant, andset forth the 
specific contractual provision claimed to be violated, together with a 
statement of the facts surrounding the grievance and the remedy sought. 
Article 6, Step 2 
Step 2 
A grievance, which is not resolved in Step 1, shall be submitted in writing 
to the Superintendent or his designee. Within fourteen (14) calendar days 
after submission of the written grievance appeal, there shall be a meeting 
between up to three (3) representatives designated by the Superintendent 
and up to three (3) representatives, including the grievant designated by 
the Union. The Superintendent shall give a written answer within 
fourteen (14) calendar days of this meeting. 
Step 3 
If the grievance remains unresolved after the Step 2 answer, and if the 
grievance involves an alleged violation by the District of an express 
provision of this Agreement, the Union may submit the grievance in 
writing to the American Arbitration Association (AAA), copy to the 
Superintendent in accordance with its Voluntary Labor Arbitration Rules. 
The decision of the arbitrator shall be final and binding on both parties. 
The fees and expenses of the arbitrator shall be shared equally by the 
District and the Union. 
ARTICLE 7 
Discipline and Dischar~e 
The District agrees that no employee with more than six ( 6 )  months of 
service as a regular employee shall be subject to disciplinary action or 
discharge without bona fide and adequate cause. Any inquiry into the 
question of bona fide and adequate cause shall be limited to a 
determination of whether or not the actions of the District were arbitrary, 
capricious, or unreasonable. 
Upon quitting, discharge, or other separation from employment, the 
District shall pay all money due the employee by the end of the pay period 
next following the terminating date of his/her services. 
An employee shall return to his/her immediate supervisor any school 
property in his/her possession or assigned to him/her in substantially the 
same condition as when received, reasonable wear and tear excepted, prior 
to receiving his/her final 
Article 7.3 (continued) 
pay upon separation from employment. Failure to do so shall render the 
employee liable for the payment of the fair and reasonable value thereof. 
The employees agree to train the respective replacement for a period of at 
least one (I) week during the last two (2) weeks of employment if 
requested to do so by the District. 
Any employee will give the District two (2) weeks notice prior to 
terminating his/her employment. The District will give the employee two 
(2) weeks notice prior to terminating his/her employment. This section 
does not apply to dismissal for disciplinary actions. 
Any employee disciplined or discharged shall be entitled to file a grievance 
under the grievance procedure contained in this Agreement 
Employees shall be notified in writing of any disciplinary or discharge 
actions by the District with a copy sent to the Union. 
ARTICLE 8 
Senioritv 
Seniority shall begin with the date of appointment to a regular full position 
by the Board of Education in the two job categories of Bus Mechanic and 
regular Bus Driver and shall be based on continuous employment with the 
District, with the exception of extended leaves of absence. Extended leaves 
of absence shall be interpreted as any leave without pay for a duration of 
more than thirty (30) days. If conflict should arise between the two (2) 
parties regarding the similarity of date of appointment, the date of 
Superintendent's approval shall be the determining factor. 
In all cases of layoff, job classification seniority will govern with due 
consideration for ability to perform the particular job. When the employer 
rehires any employees in any job classification employees on layoff from 
said job classification shall be rehired in reverse order in which they were 
laid off. In the event the employer needs additional employees in said 
classification, it shall then offer such work to employees on layoff in other 
job classifications in accordance with their employee seniority, provided 
such employees are capable of performing the available work._ _ 
- - 
ARTICLE q 
Equipment 
Under no circumstances will an employee be required to work in known 
violation of any applicable statute or court order, or in a know violation of 
a government regulation relating to safety of person or equipment. 
Employees shall immediately, or at the end of their shift, report all defects 
in District-owned equipment when known (e.g.; hand tools, power tools, 
vehicles, or any other equipment necessary to complete their job.) The 
District will not ask or require any employee to use equipment that has 
been reported in writing by any other employee as being in unsafe 
operating condition unless such equipment has been inspected by the 
appropriate supervisor and the defect repaired or declared in writing not 
to exist by said supervisor. 
All equipment, which in the judgement of the appropriate supervisor, is 
not mechanically sound or is unsafe shall be appropriately tagged so that it 
will not be used by other employees until properly repaired. 
ARTICLE lo 
Uniform and Tools 
The District will provide and maintain uniforms for all Bus Mechanics, 
Mechanics' Helpers and Bus Cleaners, at no cost to the employee. 
Employees for whom uniforms are provided agree to wear the complete 
uniform while on duty, including as follows: 
i: Pants and shirts - a clean weekly supply available at all times. 
. . 
11: Sufficient coveralls available in garage for use by mechanic, clean as 
needed. 
iii: Winter wear/inclement weather gear will be made available to all 
Mechanics and Bus Cleaners. Gear to be worn on the job. 
iv: Weather gear to include waterproof boots worn by Bus Cleaners. 
Impact helmets and District specified prescription safety glasses will be 
provided for members of the Automotive Mechanics and Bus Cleaners at 
District's expense. The District will contribute annually for Mechanics, 
Mechanic's Helpers and Bus Cleaners for the purchase of safety shoes at 
the following rate: $120.00 each year for the duration of the agreemeni 
effective July 1, 1999. 
Article lo  (continued) 
The District will provide stationary power tools and such specialized tools 
as may be required to adequately perform the various tasks. All 
specialized and large tools shall be supplied, maintained, and replaced by 
the District except when lost, damaged, or destroyed through an act of 
carelessness or other deliberate act on the part of the employee. In such 
case, the employee shall be responsible for retribution. 
A total tool allowance will be provided annually as follows, effective July 1, 
2001: $180.00 each year for the duration of the agreement to Automotive 
Mechanics and $70.00 each year to the Bus Cleaner for replacement of 
individually owned tools when worn, damaged, or stolen while on school 
property or being utilized for authorized school business. The allocation 
of such allowances will be at the request of the employee with the approval 
of the Transportation Director. 
ARTICLE 11 
Job Postings 
Employees covered by this Agreement will have an opportunity to bid on 
job openings whenever they occur. Such opening shall be posted within 
seven (7) days from the time of the vacancy. 
Such job postings shall be made for at least five (5) working days prior to 
the selection of an employee to fill such job(s) on a permanent basis. 
The posting shall include the length of the run and the location of the bus, 
as well as approximate starting and ending times. 
Whenever more than one applicant for a job opening exists, preference 
shall be given to the employee with the greatest seniority, all other 
qualifications being equal. 
- 
Any new run, which after assignment as set forth in Article 11.3 and 11.4, 
increases more than 30 minutes in time (within 30 school days of 
assignment) should be re-posted and re-bid in accordance with this article. 
After the first 30 days of the school year, newly established runs or a bus 
run vacancy will be filled for a period of 30 school days with a substitute. 
The run will be posted, and offered to the most senior driver-who bids on 
the run. 
Article 11.5 (continued) 
The run currently held by the driver, accepting the newly established or 
vacant run, will be assigned to a substitute driver for the remainder of the 
school year. Runs temporarily filled by a substitute driver will be subject 
to bidding for the next school year. 
A run which is established temporarily and which extends more than thirty 
(30) school days shall be posted, unless a definite ending date is 
established. 
ARTICLE 12 
Physical Examination 
All employees of the unit are required to have a yearly physical 
examination before the opening of school in September. The employees 
will submit the results of the said examination on the form provided by the 
District to the personnel office by the opening of school. 
Employees shall receive said physical from one of the District's physicians 
at no charge to the employee. 
ARTICLE 12 
Summer Assignments 
All summer assignments will be posted in accordance with Article 11. 
A separate schedule will be set up by seniority for special summer 
programs. 
Bus drivers and monitors shall be credited with one (1) day sick leave for 
twenty (20) summer session days. Bus drivers and shall be 
limited to three (3) paid sick days during a summer session however, if the 
employee is out for more than, three (3) days and has a doctors excuse 
they will be paid sick time provided they have time available. A sick day 
during the summer session shall be equal to the number of hours driven in 
one summer session day, not equal to the number of hours driven in one 
day during the regular school year. 
During the duration of this agreement, summer rates will be based on the 
driver's regular hourly rate. 
ARTICLE 1 4  
Visitation 
14.1 The Union, through its representatives, shall have the right to visit the 
Transportation Center to discuss Union business with the supervisors or 
members of the Unit with at least one day's prior notice being given. 
14.2 The Union Representative shall at all times confine his/her business to 
Union business and at no time interrupt service. 
ARTICLE lf; 
Bulletin Board 
15.1 The transportation manager agrees to provide a bulletin board and 
designate its location for the exclusive use of the Union for the purpose of 
communications to its membership provided, however, that their 
content is not derogatory. 
ARTICLE 16 
Conferences 
16.1 Drivers shall continue to be paid for orientation day and for any mandated 
safety programs beyond the initial 20-hour requirement. The District will 
be responsible for tuition, if any, plus transportation to and from site of 
course. Whenever possible, the additional training shall take place on a 
Superintendent's Conference Day with compensation at their normal daily 
rate. 
16.2 When the District requires the employee for a conference not during their 
regular work time as in the case of a parent conference, the employee will 
be paid the regular hourly rate for all time spent in conference. - 
Pavroll Deductions 
17.1 The Central Square District Office will deduct from the employee's pay the 
cost of one U.S. Savings Bond per month and purchase such bond for 
him/her on his/her behalf after completion of the proper authorization 
form. 
17.2 Application for the Bond-a-Month plan must be made in the June 
preceding the deduction year and will not be changed during the year. 
17.3 Deductions may be authorized to a single credit union, Oswego Teachers 
Federal Credit Union No. 14436. 
17.4 The District will arrange for direct deposit in a bank for its employees with 
the understanding there will be no more than one change in deduction per 
year per employee. If an employee has two (2) occurrences of "deduct" 
days which result in an overpayment through direct deposit, that employee 
shall loose direct deposit privilege. 
ARTICLE 18 
Jurv Duty 
18.1 An employee required to serve on jury duty on a regular work day shall 
receive for each day served his/her regular salary less any compensation 
received for such jury duty. 
18.2 Expense allowances recognized by the County in connection with jury duty 
service shall not be construed as compensation. 
18.3 Time lost because of jury duty will not be deducted form accumulate sick 
leave time or vacation time or personal leave time. 
18.4 If the employee does not physically serve, he/she is required to return to 
work as soon as possible. 
ARTICLE iq 
Contracting and Subcontracting 
19.1 If, during the duration of this Agreement, the District determines to 
contract or subcontract any or all of the operations performed by members 
of this bargaining unit, the District shall negotiate the impact (as defined 
by New York Public Employment Relations Board) of such decision upon 
the member of this bargaining unit. If the District anticipates 
subcontracting services provided by employees within this Unit, the Union 
will be informed of this at the earliest possible date. 
ARTICLE 20 
Leave of Absence 
20.1 Reasonable requests for a leave of absence up to one year in duration may 
be granted upon approval of the administration and the Board of 
Education. Such leave will be without pay and benefits. 
20.2 Seniority will not be accrued during leaves of absence. Employees' records 
should state type of leave taken. 
ARTICLE 21 
Retirement 
21.1 All regular employees covered by this Agreement shall have the 
opportunity to join the New York State Employees Retirement System. 
21.2 For employees hired prior to July 1, 1973, the "20" year career non- 
contributory plan (75-i) shall be in effect. 
21.3 For those employees hired after July 1, 1973 and prior to June 30, 1976, 
the New York State Retirement Plan as designated in section 448 of the 
Retirement and Social Security Law shall be in effect 
21.4 For those employees hired after July 1,1976, the contributory plan defined 
by Chapter 890 of the Laws of 1976 (Article 14 of the Retirement and 
Social . . 
- - 
Article 21.4 (continued) 
Security Law) or succeeding plans as adopted by the New York State Legislature 
shall be in effect. 
ARTICLE 22 
Health Insurance 
22.1 The District will participate in the Blue Cross/Blue Shield of Central New 
York (Syracuse Plan) offering BC/BS and Major Medical coverage (or 
equivalent plans thereto) to current employees and future retirees. 
A. The District agrees to add "PHP" and "IPHP". 
B. The District agrees to pay a dollar amount equal to the payment to 
B/C-B/S for the employee to participate in PHP or IPHP. 
22.2 The District shall pay the following amount in accordance with the regular 
scheduled work week of the employee involved. 
Hours Regularly District Contribution District 
Contribution 
Scheduled to Individual Coverage to De~endent 
Coverage 
35+ 
30 - 34 
25 - 29 
20 - 24 
All Others 
95% 
95% 
90% 
85% 
None 
95% 
90% 
85% 
80% 
None 
22.3 The liability of the District shall be limited to those employees who 
actually enroll in the plan. 
- 
22.4 Enrollment in the plan shall be  limited to those periods prescribed by the 
agreement with the insurance carrier. 
22.5 Employees who have coverage in any other manner, other than actually 
paying for their own coverage, may waive their right to be covered by the 
District. 
22.6 If husband and wife are employed by the District, the district agrees to pay 
loo% of the Family Plan or PHP Plan at the employee's option. 
Article 22 (continued) 
22.7 For all employees eligible for Health and Family Dental, the District will 
make a contribution for the purpose of allowing the employee to 
participate in an approved group dental insurance plan if he/she so 
chooses. Employees choosing not to participate in the plan above will be 
given $loo.oo in lieu of dental insurance each year for the duration of the 
agreement. 
The District contribution for those electing union dental insurance 
coverage will be: 
2001 2002 2003 
Employee Basic & Prosthetic $127 $133 $211 
Employee Basic & Prosthetic + $194 $200 $253 
One Dependent Basic 
Employee Basic 81 Prosthetic + $250 $256 $313 
Family Basic 
22.8 The District will pay 50% of the total cost of the individual retiree coverage 
and will pay 35% of the total cost for additional individual or family 
coverage for present and future bargaining unit retirees in the District's 
Health Insurance Plan. This will be according to current practices as 
already instituted by District. 
ARTICLE 23 
Personal Davs 
23.1 All employees shall receive a total of three (3) days with pay per year for 
serious illness or death in the immediate family (father, mother, sister, 
brother, son, daughter, grandparents, grandchildren, spouses, mother-in- 
law, father-in-law). 
23.2 One day of three (3) may be granted for deaths of other close relatives. 
23.3 All employees shall receive two (2) days with pay per year for personal 
leave purposes. Personal leave purposes shall be defined as business that 
. - 
Article 23.3 (continued) 
cannot be attended during non-working hours, that is, appointments 
beyond the control of the employee. However, one of these two days may 
be taken without a reason stated. 
23.4 It is the specific intent that the leaves provided in this section are not 
granted for the purpose of a "day off" or holiday or to supplement a legal 
holiday or vacation. Abuse of this privilege shall be cause for appropriate 
disciplinary action. 
23.5 AIl days of unused personal leave will be added to the employees' 
accumulated sick leave at the end of the fiscal year. 
23.6 If personal leave is necessary beyond that available to an employee for 
illness or death in the immediate family, such employee will be allowed 
with the Superintendent's approval three (3) additional days per year from 
available accumulated sick leave. 
ARTICLE 24 
Sick Leave 
24.1 Sick leave will be granted without loss of pay on the basis of one (I) day 
per month for all employees accumulative to 200 days for 2001-02, 2002- 
03, and 2003-04. Credit for each sick day will be awarded on the first 
calendar day of each month. 
24.2 Sick leave shall be awarded on the basis of one (1) day being equivalent to 
the average number of paid hours in a normal day for the individual 
including the 5:oo PM late run. 
24.3 After two (2) consecutive (unexcused) or a total of any four (4) 
(unexcused) sick days in any school year, the District may, at its discretion, 
require the employee to provide a doctor's certificate for additional sick 
days in order to qualify for sick leave pay. - 
24.4 An accounting of accumulated sick leave will be given to each employee at 
the beginning of each school year. 
Article 24 (cont.) 
On retirement under provision of the New York State Employees' 
Retirement System, each day of unused sick leave accumulated at the time 
of retirement will be converted to a per diem amount of $25.00 for the 
duration of this agreement to be paid to the retiree at the time of 
retirement. 
ARTICLE 25 
Holidays 
All full-time twelve (12) month employees will receive thirteen (13) paid 
holidays to be determined in accordance with the Oswego County School 
Calendar. 
Whenever feasible, the days will include Labor Day, Veteran's Day, 
Thanksgiving and the day after Thanksgiving, Christmas Eve Day, 
Christmas Day, New Year's Eve Day, New Year's Day, Martin Luther King, 
Jr. Day, Washington's Birthday, Good Friday, Memorial Day, and 
Independence Day. 
It is understood that the days that are actually declared as holidays will be 
determined by the District, with such determination being made prior to 
the commencement of the school year. 
In the event that school must be held on one of the previously scheduled 
holidays, all employees shall be required to work on the scheduled holiday 
and shall receive an additional day off with pay at some future time which 
will not conflict with the operation of the schools. 
In the event a Bus Driver or Monitor is required to work during the 
months of July and August and a legal holiday falls within the established 
work schedule, he will be paid for the holiday as long as the Driver or 
Monitor begins work on or before July 4 and works at least twenty (20) 
work days in the summer months. - 
Bus Drivers and Monitors shall receive seven (7) paid holidays. The 
Business Office will give a list of holidays to the drivers and Monitors when 
school calendars are established. 
- - 
ARTICLE 26 
Vacations 
26.1 All twelve (12) month employees will receive ten (lo) days vacation with 
pay after one (I) full year of employment, to be taken when school is not in 
session (changeable only with the consent of the Superintendent.) 
26.2 All twelve (12) month employees will receive one (I) additional day for 
each year after five (5) years, up to a maximum of fifteen (15) days 
vacation with pay. After 15 years of service, each employee will receive an 
additional day up to 20 days for each additional year of service. 
26.3 In the event of the death of an employee, the District will pay to the 
employee's spouse any earned, unused vacation credit, which would have 
been due the employee. 
26.4 If a holiday occurs during an employee's vacation period, such holiday will 
not count as a vacation day and the employee will be entitled to an 
additional day off with pay at a time mutually agreeable between the 
employer and employee. 
Meal Allowance and Travel & Lodgjnn Exvenses 
27.1 Meal allowances required because of the nature of a special assignment 
shall be paid to the amounts listed below upon submission of appropriate 
receipts. 
For the duration 
of the anreement 
Breakfast 
Lunch 
Dinner 
Maximum any one day 
27.2 Employees will be reimbursed for expenses incurred for lodging in 
connection with required out-of-town travel on submission of appropriate 
receipts. In addition, employees will be reimbursed for tolls resulting from 
trips. - 
Article 27 (continued) 
27.3 Any employee required to perform work of an emergency nature after six 
(6) continuous hours or during normal meal time shall be paid the 
appropriate meal allowance. 
27.4 The meal allowance shall not be paid a driver assigned regular runs which 
might cover all or part of a meal period, nor will the driver be entitled to 
the meal allowance if he or she is assigned a field trip starting one-half 
hour or more after the regular afternoon runs. 
27.5 A driver will be entitled to a meal allowance up to a maximum as provided 
in Article 27 as follows: 
A. When the field trip is at least four (4) hours in duration. 
B. When the field trip is at least three (3) hours in duration 
commences prior to 8:00 a.m. and terminates after 9:oo a.m. 
C. When the field trip is at least three (3) hours in duration and 
commences prior to 5:00 p.m. terminates after 7:00 p.m. 
D. When the field trip commences prior to or at n:oo a.m. and 
terminates less than one-half hour prior to the start of the regular 
afternoon run. 
E. When a combination of regular runs and field trips run 
consecutively from the morning punch-in time to the conclusion of 
the afternoon runs. 
F. When the field trip includes a stop for a meal. 
27.6 Authorized travel, using privately owned vehicles in the performance of 
responsibilities of a job situation, shall be reimbursed at the rate 
established by the Board of Education. 
- 
ARTICLE 28 
Em~lovee Protection 
28.1 If an employee is injured on the job, he/she will seek medical attention if 
he/she so requests or if deemed advisable by the appropriate supervisor. 
An accident report must be filed by an employee and his/her immediate 
supervisor within 24 hours of the occurrence of any accident. Any 
employee who is injured on the job shall not, as a result of such injury, lose 
seniority or other benefits. 
ARTICLE 29 
Pav Davs 
Pay days shall be very two (2) weeks with the base date being established 
in accordance with the first day in September for all District personnel. 
Computation of ten (lo) month salaries shall be made in accordance with 
the following formula: 
Daily rate = regular hourly rate X (length of scheduled run plus 30 
minutes clean-up time). 
Yearly salary = daily rate multiplied times number of days in school 
calendar plus number of paid holidays. 
A sta 
ARTICLE 20 
Job Duties and Classifications 
~tement of duties and res~onsibilities for the variou s positions covered 
by this Agreement shall be avHilable by the District for each job title. 
Employees shall agree to observe the duties and responsibilities as 
identified prior to accepting appointment to a given position. 
Each employee shall have the right to discuss the duties and 
responsibilities of his/her position with his/her immediate supervisor and 
make suggestions concerning proposed changes. 
Each employee shall receive a written performance appraisal at least once 
a year. A new employee shall receive a written performance appraisal at 
the end of his/her probationary period. 
- 
ARTICLE 21 
Past Conditions 
No provisions of this Agreement will be construed as to lower the hourly 
rate of any position covered by this Agreement. 
Article 31 (continued) 
31.2 NO part of this Agreement shall be construed as to preclude the School 
District from giving any further benefits to its employees. 
31.3 If either the District or Union wishes to alter any present terms and 
conditions of this employment, the District and Union shall, with mutual 
agreement, meet for the purpose of resolving the issue or issues. 
ARTICLE 22 
Wages 
32.1 Wages shall be paid in accordance with the salary schedule attached hereto 
and made a part hereof (Schedule "A"). 
32.2 All employees shall be provided with a statement of gross earnings and a 
statement of deductions taken. Hourly employees shall also be provided 
with a statement of hours worked for each pay period. 
32.3 An employee temporarily assigned by the appropriate supervisor to a 
position of greater responsibility which pays a higher rate of compensation 
than his/her regular position will receive the rate of the higher paying 
position. 
32.4 Longevity payments and dental reimbursements will be paid under a 
separate check. 
ARTICLE .= 
Work Dav. Work Week 
33.1 Normally, the work week will be from Monday to Friday. Exception to this 
may be based on District's needs. Except for emergencies, a twenty-four 
(24) hour notice will be provided in the event there is a change in the work 
schedule. 
33.2 It is hereby agreed that the Union and its members shall extend 
cooperation to remedy an emergency. Any employee called in for work at 
a time when he/she is not normally working shall be guaranteed two (2) 
hours' pay. - - 
ARTICLE 24 
General Conditions 
34.1 The District shall maintain a complete first aid kit for the employees' use 
in an easily accessible location. 
34.2 Sanitary arrangements shall be maintained for employees. Soap, towels, 
washing facilities and necessary items shall be supplied by the District for 
the employees' use. 
34.3 The District bus garage may be made available for evening Union meetings 
provided the Union gives appropriate notice. 
34.4 All drivers shall be confidentially notified if they are carrying any pupils 
with special health problems such as allergy to bee sting, epilepsy, etc., 
provided, however, that such information shall not be disclosed if it 
threatens the confidentiality requested by either the student or his/her 
parents. 
34.5 This contract represents complete collective bargaining and full agreement 
by the parties in respect to rates of pay, wages, hours of employment, or 
other conditions of employment which shall prevail during the term hereof 
and any matters of subject not covered herein have been satisfactorily 
adjusted, compromised, or waived by the parties for the life of this 
Agreement. 
34.6 All school bus drivers will be clean, neat, and appropriately dressed so as 
to present a good appearance to the students and the community. 
ARTICLE 
Overtime 
35.1 If any employee actually works 40 hours in a given week and is authorized 
by his/her immediate supervisor to work additional hours beyond the 
forty hours, then after mutual agreement between the employee and 
his/her immediate supervisor, the employee may receive either payment at 
the rate of time and one-half his/her normal hourly rate for all hours or 
parts thereof worked in excess of 40 hours, or time and one-half 
compensatory time to be taken at a mutually agreeable time between the 
employee and his/her immediate supervisor. 
35.2 All Sunday and Holiday work shall be compensated for at the rate of time 
and one-half the regular hourly rate with a minimum of two (2) hours. 
Article 35 (continued) 
All factors being equal, overtime work within classification will be offered 
by seniority system to the employee in the bargaining unit before anyone 
else is given the opportunity to perform these duties. 
A seniority list will be developed which will be followed when scheduling 
overtime work assignments. These overtime work assignments shall be 
scheduled among the employees on a rotating basis except in situations 
that necessitates unique abilities. 
Overtime payments shall be paid as soon as possible after the work is 
performed. 
The employer agrees not to change an employee's normal work week 
schedule for the purpose of eliminating payments of overtime. 
If a driver accepts an extra run and subsequently withdraws from such run 
less than 48 hours to such trip, then he/she shall forfeit their next 
opportunity on the rotation list for the next trip except in a bona fide 
emergency situation. 
ARTICLE 26 
Bus Runs 
Extra runs, such as, but not limited to normal athletic contests, class trips, 
activities sponsored by the school during the normal school year, and 
other similar activities, shall be rotated among the members of this 
bargaining unit in accordance with seniority. 
The Supervisor of Transportation shall maintain seniority lists in order to 
accomplish the purposes listed above. 
It is understood, however, that activities which have in the past utilized 
drivers outside of the above rotation, shall continue -to utilize such 
alternative means. 
A. Such alternative means would include, but not be limited to, 
examples such as the following: 
i. The regularly scheduled afternoon bus runs from school to 
home, carrying students from detention, athletic practices, 
etc.; 
Article 36.3.A (continued) 
ii. Athletic coaches driving school vehicles such as cars or mini- 
buses limited to no more than 15 passengers; and 
... 
111. School District Employees volunteering for certain school or 
community activities for which no pay is involved, such as 
town sponsored recreation and senior citizen programs, and 
scouting activities. 
It is understood that in the event there are not regular or substitute bus 
drivers who accept such extra assignment, the District has the right to 
appoint the least senior driver to take such run. 
Normally, regular runs involving bussing of school children shall be 
performed by regular bus drivers. 
The District agrees to reimburse drivers for the payment of fines levied 
against them as a result of defective equipment in or on a school vehicle 
being operated by a driver. The District shall not be liable for any fine 
imposed for defective equipment in the event the driver does not make 
such inspection. Each driver shall be required to inspect his/her vehicle 
prior to operating said vehicle in accordance with the procedure set forth 
by the New York State Department of Transportation, Article 19-A. 
ARTICLE 37 
Extra Trim 
Extra trips will be paid at the rate of $13.85 per hour for 2001-02; $14.33 
per hour for 2002-03 and $14.83 per hour for 2003-04 of this contract. 
Additional time (not extra-trips or field trips) shall be paid at the driver's 
regular rate. 
If runs outside the normal work day are required, a minimum of two (2) 
hours shall be paid the Driver. This applies only if-the run is not 
contiguous to the beginning or end of a normal run. 
If a Driver is assigned an extra trip in place of his/her normal run for an 
equal amount of time, the Driver will be paid at his/her normal hourly 
rate; all additional time will be figured at the extra-trip rate. 
Article 37 (continued) 
Employees shall be notified 5 days prior to the assignment of all field trips. 
Field trips shall be assigned and rotated among all regular bus drivers 
(except drivers of late runs and athletic trips). 
Upon request, a driver may remove his/her name from either field trip. If 
reinstatement is desired, the driver's name will be placed on the list as of 
the date of re-entry. No retroactivity will be granted. 
When a field trip is offered, the Bus Driver has to accept or reject the trip 
on the same day he or she was notified. Once accepted, it cannot be 
refused except in dire emergency. 
Sections 37.4, 37.5 and 37.6 will not apply when it is not possible for the 
District to give sufficient advance notice to the employee. 
All drivers on field trips beyond the local area shall be qualified and 
capable to properly provide safety to the children and the equipment. It is 
the intent of both parties that regular bus drivers be provided as much 
work as possible in connection with field trips during the life of this 
Agreement, subject to the ability and qualifications of the drivers to 
perform the work. 
A two (2) hour minimum show-up time will be recognized for all bus 
drivers on field trips except when such field trips extend more than two ( 2 )  
hours beyond the normal ending time or commence more than two (2) 
hours before regular starting time. In such instances, the employees will 
be paid for the time worked. 
37.10 Regular drivers shall be allowed to substitute on Noon Runs and such 
Noon Runs will be awarded by seniority. These runs will be paid at the 
Substitute Driver Rate. 
ARTICLE 38 - 
Extra Compensation 
38.1 All Bus Drivers who work for a period of time longer than that scheduled 
on ordinary runs (due to inclement weather, breakdown, etc., which are 
out of control 
of the employeej shall be paid extra at his/her hourly rate, forall time over 
the established minimum standard if the additional time exceeded 15 
minutes over the established standard. 
Article 38 (cont.) 
38.2 Factors outside the control of the Bus Driver must be validated by the 
Superintendent of Transportation. 
ARTICLE nq 
Wages 
The rate for present employees shall be in accordance with the salary schedule 
attached hereto in Schedule "A". 
SCHEDULE "A" 
Bus Drivers and Mechanics 
2001-02 2002-03 
Probations*. 
Bus Driver or Mechanic $14.08 $14.57 
Mechanic Helper 11.29 11.69 
Bus Cleaner 8.04 8.32 
1/2 Year - 1 Year 
Bus Driver or Mechanic $15.01 $ 15.54 
Mechanic Helper 12.05 12-47 
Bus Cleaner 8-55 8.85 
Renular Rate 
Bus Driver or Mechanic $ 18-45 $ 19.10 
Mechanic Helper 14-72 15.23 
Bus Cleaner 10.41 10.77 
LONGEVITY 
01-02 Years of Service 
Upon l o  yrs. thru 14 yrs. $ 356 $ 368 
Upon 15 yrs. thru 19 yrs. $ 713 $ 738 
Upon 20 yrs. $1,069 $1,106 
Bus monitors will be eligible for longevity effective July 1,1991. 
Article 39 (continued) 
39.1 Drivers who have the 5:00 p.m. run are guaranteed a minimum of one (I) 
hour's pay for each run at the regular rate and the hours accrued will also 
apply to the payment of health insurance benefits. Such drivers shall 
accrue one (I) hour of sick leave per month. 
39.2 In the event the 5:00 p.m. run is eliminated, those employees with the 
greatest seniority who are presently performing these duties will have the 
option of "bumping" employees with lesser seniority for the remaining 
runs or any like positions. 
39.3 Waiting Time - for overnight trips shall be paid at $5.oo/hr. for the 
duration of this contract. Waiting time shall be defined as time during the 
& between the driving of students to an activity and the return of those 
students to the bus for the return trip. 
ARTICLE 40 
Outside Drivers 
40.1 Those drivers who follow a school calendar other than that of Central 
Square Central School shall have their contract days determined as 
follows: 
I. The number of days in the calendar for that school (provided they 
drive those days). 
2. The number of days in the Central Square Central School calendar 
during which the other school is not in session (the outside drivers 
shall be used as substitute drivers at their regular hourly rates 
during those days). 
3. Seven (7) Holidays 
Note: If the driver does not drive any day referred to in #2 above, 
-
those days shall be deducted from the contract days, 
ARTICLE 41 
Conditions of Em~lovment for School Bus Monitors 
41.1 The School Bus Monitors will be eligible for the following conditions of 
employment for the duration of the agreement. 
Article 41 (continued) 
41.2 The following contract articles apply to School Bus Monitors: 1, 2, 3, 4, 5, 
6, 7, 8,  11, 12, 13, 14, 15, 16 (times as required by the District), 17, 18, 19, 
20, 21,22,23,24,25,27,28, 29,30,31,32 (except Schedule A), 33,34,36 
(limited to classification), 38,40 and 42. 
41.3 Wa~eslHourly Rate: Wages for the duration of the agreement will be 
41.4 Monitors will be on a contract basis similar to the Bus Drivers if they work 
a regular, consistent schedule. 
41.5 The District shall pay the following amount in accordance with the regular 
scheduled work week of the employee involved. 
Hours Regularly District Contribution District 
Contribution 
Scheduled to Individual Coverage to De~endent 
Coverage 
35+ 
30 - 34 
25 - 29 
17% - 24 
All Others 
95% 
95% 
90% 
85% 
None 
95% 
90% 
85% 
80% 
None 
Monitors who are eligible for health insurance at the beginning of any 
school year or later become eligible shall continue to receive such benefit 
for the remainder of the school year. 
ARTICLE 42 
Miscellaneous 
42.1 This Contract represents complete collective bargaining and full 
agreement by the parties in respect to ratio of pay, wages, hours of 
employment, or other conditions of employment which shall prevail 
during the term hereof and any matters of subjects not covered herein 
have been satisfactorily adjusted, compromised, or waived by the parties 
for the life of this Agreement. 
42.2 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISIONS OF THIS AGREEMENT REQUIRING LEGISLATIVE 
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF 
LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREOF SHALL 
NOT BECOME EFFECTlVE UNTIL THE APPROPRIATE LEGISLATIVE 
BODY.HAS GIVEN APPROVAL. 
ARTICLE 43 
Duration 
43.1 This Agreement shall be effective as of the date of the signing between the parties with the 
exception of the Wages and Insurance Schedule as agreed to which shall be effective July 
1, 2001 and shall terminate as of June 30, 2004. 
For the DPct: For Local 200 United, SEIU, AFL-CIO: 
Superintendent President 
ala do2  
Date 
MEMORANDUM OF UNDERSTANDING 
Bus Driver Job Assignments and Pay Guarantees 
All Bus Drivers will be placed in one of the following categories according 
to their seniority as of July I, 1992: 
Seniority 
0 - 4  
5 - 9 
10 - 14 
15 and Over 
Guaranteed Paid Time* 
4 hrs. 
41/2 hrs. 
51/2 hrs. 
6 hrs. 
Note: Those employees hired on or before December 1, 1972 shall retain the 
grandfather provision in effect as of Julyl, 1991. (See Appendix A) 
* These times include clean-up/prep time. 
General Provisions of this system: 
I. Each guarantee will be only effective for the current school year in 
which they are made. Assignments each year will be made during 
the summer. All runs will be posted and awarded by seniority. 
2. Runs will not be considered permanently assigned until 15 school 
days are completed in September. During this time 
reassignments/ realignments may occur. 
3. All drivers must bid on runs equal to or greater than their 
minimum guarantee and will be assigned by seniority. 
4. If driver does not bid on an available run equal to or greater than 
their minimum guarantee, the driver shall be paid only for the run 
he/she bids on for that school year (once permanent). The 
following year, such driver will be placed back on-his/her original 
minimum guarantee. 
5. If there is not a run available with a time equal to or greater than 
his/her guarantee, then driver must pick longest run available. 
Memorandum of Understanding (continued) 
6. During the school year, (after annual summer bidding) if a run 
becomes available, such run will be bid and awarded by seniority. 
However, it is understood that if a driver under bids their 
guarantee time, they will be paid the actual new bid time for the 
remainder of the school year. 
7. The District reserves the right to assign any open run to better 
fulfill any guaranteed drivers in order to best equalize driver 
guaranteed paid time and actual driving time. 
8. If a driver is scheduled for a given block of time of work (ex.; 6:00 
AM to g:oo AM and 2:oo PM to 5:00 PM), but is free and doesn't 
have to drive or finishes his/her run, the District is free to request 
work during that remaining free time. If driver declines to take 
that assignment, then such driver shall be charged deduct time for 
the actual time of the extra run to a maximum of the bid time. 
.. However, if the extra run is completed during the normal bid 
time, then the employee must accept or will be docked. 
APPENDIX A 
Bus Drivers Hired On or Before December I, 1972 
The following memorandum covers those employees who were hired on or before 
December 1,1972: 
Further, for the duration of this agreement the District agrees to grandfather 
those employees who have previously (prior to July 1, 1988) been adjusted 
according to an earlier application of this Memorandum of Understanding. 
Therefore, any such driver whose route is reduced through no choice of the driver 
during the term of this Agreement will not suffer a reduction in hours for pay 
purposes unless or until another route opens which is equal to or longer than the 
original route. The driver must either accept this new route (when it opens) or at 
that time shall be reduced to hours of actual route for pay purposes. 
MEMORANDUMS OF AGREEMENT 
AWARDS BANQUET 
At the close of the year, there shall be a Safety Awards Banquet, which shall be 
held for all transportation employees. The District will pay for the cost of the 
meal for the employees provided such banquet is held within the boundaries of 
the school district. 
Retirees of this unit who wish to attend the Safety Awards Banquet shall be 
allowed to do so at no cost to themselves. 
DISABILITY BENEFIT PLAN 
Effective July 1, 2002 Local 200 United Union Members may elect to 
participate in- the Weekly Disability Benefit Plan through Service ~ m ~ l o ~ e e s  
Benefit Fund (SEBF). The cost shall be borne by the employees. 
Employees who elect for such coverage, the District has agreed to deduct the 
premium through a payroll deduction. The monthly premium will be $9.50 
per employee for the duration of the Agreement. 
After the initial enrollment, new hires shall become eligible after 30 days of 
employment and the District will provide SEBF with the appropriate 
enrollment form within 30 days from the time they become eligible. 
The District agrees to be bound by the provisions of the Service Employees 
Benefit Fund Collections Policy, which is incorporated herein by reference 
LETT'ER OF INTENT 
The District agrees'to annualize twelve month employee's salaries to reflect the 
actual hours worked in any given Fiscal Year. 
APPENDIX B 
Reauest for Personal Leave 
An employee may request on this form for not more than two (2) days per 
contract year, personal business leave. The following must be met: 
1.) These days shall be for reasons beyond the control of the employee. 
2.) The leave may be granted at the discretion of the Superintendent of 
Schools. 
3.) The leave must be requested at least five (5) working days in 
advance. If an emergency arises, the applying employee should 
explain the reason for the emergency below. 
4.) Indicate which of the following reasons by checking one of the 
boxes below: 
.X Legal 
x Medical 
x Other 
If none of the above, give details 
From: Date of Leave: 
(Employee's Name) 
(School) 
(Building Supervisor's Signature) (Date) 
Administrator's Comments: - 
To: Superintendent 
x Accepted 
x Rejected 
Superintendent 
Date 
Grievance Form 
Date 
Employee's Name 
Assignment Location 
Nature of Grievance 
-- - - - 
Settlement Desired 
Employee Signature Date 
- 
Association Representative Signature Date 
District Reply 
Date Signed 
- 
Position 
Filed in quadruplicate and distributed: 1. Immediate Supervisor 
2. Building Representative 
3. Grievance Committee 
4. Employee - - 
. - 
District Union 
Service Emplcyecs Jnternational Union Local 200 United, S.E.I.U., ,GL-CIO 
Transportation 
CONTRACT EXTENSIOW 
March 2,'2001 
TWO-YE+.Ya EXTEXSlOfi AGREElClENT (3004-2006) 
3.9% shall be added to Employees salaries effective July 1 ,  2904 and July 1, 2005 
respectively. 
.JLRTlCLE 37 
Extra Trips 
37.1 Extra t r ips will be paid at the rate of $15.41 per hour for 2004-2005; $16.01 per 
hour for 2005-2006 of this contract. Additional time (not extra tnps or field trips) 
shall be paid at the driver's regular rate. 
ARTICLE 39 
Wages 
The rate for presect employees shall be in accordance with the salary schedule attached 
hereto in schedule "A". 
SCHEDULE "-4" 
Probationarv 
Bus Driver or Mechanic 
Mechanic Helper 
Bus Cleaner 
112 Year - I Year 
Bus Driver or Mechanic 
Mechanic Helper 
Eus Cleaner 
Reeulm Rate 
Bus Driver or  Mechanic 
Mechanic Helper . .  
Bus Clezner 
LONGEVITY 
Years of Senice  04-05  0.5-06 
Upon l o  q ~ s .  thru 14 y ; s  $ 381 $ ' 381 
Upon 15 yrs. thru l g  yrs. $ 764 $ 764 
Upon 20 yrs. $1,145 $1,145 
Bus monitors will be eligible for longevity effective July 1,1991. 
41.3 Wa~es/Hourlv Rate: Wa,oes for duration of the agreement will be 
ARTICLES oE' THE C.ONTR4CT NOT MENTIONED HEREIN SHALL 
FU3MAIN UNCHANGED. 
For the Central Square 
Central School District: 
For Local 200 United, SETli, 
AFL-CIO: 
